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IIpoordaxktopiko Ipéypoppo cTovdo®V
Tuqua Mépxetivyk kot Emkowvaoviog

Owovopuko Iavemotyuio Adnvov
2012-2013

Metomtoyloko 6t Awoiknen Emyeipriccov (MBA)
Tunua Opydvoong kot Aroiknong Emyeiprioeov &
Mapxetivyk kot Emucowvoviog

Owovopko Iavemompio AGnvov

2008-2010

Babuog: 9.11 (Apiora), ekpawvnon tov opkov

rtvyio Motk g Emotiung kot Anpocrag Avoiknong
EbBviko kot Kanodiotprakd I[Mavemoto ABnvov
2004-2008

Babuog: 8.82 (4piora)
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Awkpicelg

Yrotpogia The A.G. Leventis Foundation
YTotpo@ieg 0100KTOPIKOY GTOLSMV Y10, TO. akadnuaikd étn 2013-2016
Bpapeio Tuqpe Mdpketivyk ko Emkowvmviag, Owovopko [avemotipuo Adnvov
aproteiog Bpoafeio apioteiog mov anovépeTal 6€ SIOUKTOPIKOVS POLTNTES TOV TETVLYOV VO,
ONUOGIEHGOVY EPEVVEA TOVG G UKAOMUOTKO TEPLOSKO pE SLOOIKAGIO AVAOVOUNG
Kkpiomng kot pe ovvteleotn| empporg (impact factor)
Tithog vyning Metontooko Aroiknong Emysipfiiceov (MBA), Tunua Opydvoong kot
OKOONUATKNG Awiknong Enyeipriiceav & Mapketvyk kot Emikowvoviag, Otkovoutkd
EMIO00NG [Movemompio AGnvav
Bpapeio vyniic  Tépopa Kpatikev Yrorpograv (IKY)
OKOONUATKNG Bpoafeio poypappatoc yio, To TETapTO £T0C TOV TPOTTVYLOKDYV GTOVODY
emidoong (2007-2008)
Yrotpogia Tépopo Kpotikadv Yrotpoprov (IKY)
Ynotpopia enidoong yia to Tpito £10¢ TV TPOTTUYINKOV 6ovddv (2006-
2007)
Yrotpogia Tépopo Kpotikadv Yrotpoprov (IKY)
Ynotpopio enidoong yio 10 TPMOTO £TOC TV TPOTTLYIAK®Y o1ovddv (2004-
2005)
Yrotpogia Tépopo Kpotikav Yrotpogrov (IKY)

Bpoapeio yia v eilcaymyn og dedtepng enttuyodoag oto Tunua
IToMrtikn g Emotung ko Anpdciac Aoiknong tov EBvikod ko
Koamodiotplakod I[Havemiotnuiov AGNMvoOV 6TIG TOVEAAVIEG
egetdoeic (2004)

Epsgovntika evowaoipovro

Oetikcn Opyavootaxn [awdeia, Oswpia Kowvovikng Avtoriayng, Poyoroyuod

oupuporaio, Kowvavikéc cuykpioeig otov gpyaciakd yopo, Kowvwvikr| tavtdtnra otov

gpyaclokod xopo, Epyactoxic 6tdcels Kot GuUTEPIPOPES

ANNocLEVEVO EMIGTUOVIKO £PY0 GE TEPLOOIKA IUE OVAOVLUT Kpion

Tsachouridi, |I.,

& Nikandrou, |I.

(2016), “Organizational Virtuousness and

Spontaneity: A Social Identity View”, Personnel Review, 45(6), pp.1302 -
1322 (5 year impact factor: 1.438).
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Tsachouridi, 1., & Nikandrou, 1. (2016), “Breach and Willingness to support the
organization: An Attribution and Social Exchange Perspective”, Management
Research Review, 39 (10), 1336 - 1351.

Nikandrou, 1., & Tsachouridi, I. (2015), “Towards a better understanding of the
"pbuffering effects” of organizational virtuousness' perceptions on employee
outcomes”, Management Decision, 53(8), pp. 1823-1842 (5 year impact factor
2014: 1.665).

Keoahloma og Bifiia/cviloyikovg Topove (Ue avavoun Kpion)

Tsachouridi, 1., & Nikandrou, 1. (in press), “Organizational virtuousness and
employee outcomes: The role of psychological safety and pro-social motives”,
in Stachowicz-Stanusch, A. & Wolfgang, A. (Eds.), Management Education
for Corporate Social Performance, Charlotte: Information Age Publishing.

Nikandrou, 1., & Tsachouridi, I. (2017), “The dark side of being too good in
organizational settings”, in Stachowicz-Stanusch, A. & Gianluigi, M. (Eds.),
Organization Social Irresponsibility: Tools and Theoretical Insights.

Charlotte: Information Age Publishing.

Nikandrou, 1., & Tsachouridi, 1. (2015), “Does Being “Good” Pay Off Even During
Periods of Crisis?: An Employee Perspective”, in Stachowicz-Stanusch, A.,
Corporate Social Performance: Paradoxes- Pitfalls and Pathways to the

Better World. Charlotte: Information Age Publishing.

Hopovoracsic 6g d1£0vi) suvédpra (LE avavoun Kpicn)

Tsachouridi, 1., & Nikandrou, 1. (2017), “Is it fair to receive more support than the
others? Integrating fairness evaluations into social comparison processes”, 31%
British Academy of Management (BAM) Conference, Coventry, UK, 5-7

September.
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Tsachouridi, 1., & Nikandrou, I. (2017), “Integrating social and temporal comparisons
into POS-outcome relationship”, 17" European of Management Conference,
Glasgow, UK, 21-24 June. (Best Paper Candidate)

Tsachouridi, 1., & Nikandrou 1. (2017), “Transferring Aristotelian Grand Mean into
the study of employee attitudes and behaviors”, 33" EGOS Colloquium,
Copenhagen, Denmark, 6-8 July.

Tsachouridi, 1., & Nikandrou, I. (2016), “The Moderating Role of Social Comparisons
in the Relationship between Psychological Contract Breach and Intent to
Quit”, 30" British Academy of Management (BAM) Conference, Newcastle
upon Tyne, UK, 6-8 September.

Tsachouridi, 1., & Nikandrou, I. (2016), “Organizational virtuousness and employee
outcomes: The role of prosocial motives and social exchange”, 30" British
Academy of Management (BAM) Conference, Newcastle upon Tyne, UK, 6-8
September.

Tsachouridi, I., & Nikandrou, 1. (2016), “Community-focused climate and employee
outcomes: The moderating role of supervisor treatment”, 30th British
Academy of Management (BAM) Conference, Newcastle upon Tyne, UK, 6-8

September.

Tsachouridi, 1., & Nikandrou, I. (2016), “Examining the Effects of Social and
Temporal Comparisons on Employee Reactions”, 76th Annual Meeting of the
Academy of Management, Anaheim, California, USA, 5-9 August.

Tsachouridi, 1., & Nikandrou, I. (2015), “The Role of Social Comparisons in
Moderating the Relationship between Perceived Disinterested Support and
Intent to Quit”, 29" British Academy of Management Conference, Portsmouth,
UK, 8-10 September.

Tsachouridi, 1., & Nikandrou, I. (2015), “Organizational virtuousness and intent to
quit: The role of social exchange and organizational identification”, 29"
British Academy of Management Conference, Portsmouth, UK, 8-10

September.

Bloypa@kd onpeiwpa Eiprivng Toayovpidn TeAida 4



Tsachouridi, 1., & Nikandrou, I. (2015), “Organizational Support and Outcomes: The
mediating role of Identification and Virtuousness”, 29" British Academy of
Management Conference, Portsmouth, UK, 8-10 September.

Tsachouridi, I, & Nikandrou, I. (2015), “Is my Organization more Supportive than
Others? Social Comparison Processes and Employee Outcomes”, 75th Annual
Meeting of the Academy of Management, VVancouver, BC, Canada, USA, 7-11
August.

Nikandrou, 1., Galanaki, E., & Tsachouridi, 1. (2015), “Greek crisis effects on
employee reactions and HRM”, part of the symposium entitled “The impact of
the financial crisis on HRM and employee behavior: Evidence from Europe”,
75" Annual Meeting of the Academy of Management, Vancouver, BC, Canada,
USA, 7-11 August.

Tsachouridi, I, & Nikandrou, I. (2015), “What are the implications of non-fulfilled
employer obligations for subsequent employee reactions?”, 31" EGOS

Colloquium, Athens, Greece, 2-4 July.

Tsachouridi, I, & Nikandrou, I. (2015), “Organizational virtuousness' perceptions and
outcomes: The mediating role of psychological safety and prosocial motives”,
17" European Congress of Work and Organizational Psychology (EAWOP),
Oslo, Norway, 20-23 May.

Tsachouridi, I, & Nikandrou, I. (2015), “Examining the relationship between
employer obligation fulfillment and intent to quit through the lenses of social
exchange and social comparison”, 17" European Congress of Work and
Organizational Psychology (EAWOP), Oslo, Norway, 20-23 May.

Tsachouridi, I, & Nikandrou, 1. (2014), “Perceived disinterested support and
outcomes: A view through the lenses of perceived organizational support and
organizational virtuousness” perceptions”, 28" British Academy of

Management Conference, Belfast Waterfront, UK, 9-11 September.

Tsachouridi, 1, & Nikandrou, I. (2014), “Perceiving virtuousness in tough times”, 2g™
British Academy of Management Conference, Belfast Waterfront, UK, 9-11

September.
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Tsachouridi, I, & Nikandrou, 1. (2014), “Linking organizational virtuousness and
spontaneity through the lens of social identity theory”, 28" British Academy of
Management Conference, Belfast Waterfront, UK, 9-11 September.

Tsachouridi, I, & Nikandrou, I. (2014), “Social Comparison Processes and Intent to
Quit: The Mediating Role of POS and Identification”, 74th Annual Meeting of
the Academy of Management, Philadelphia, USA, 1-5 August.

Nikandrou, 1.,& Tsachouridi, 1. (2013), “Is Organizational Virtuousness the key to
Satisfied and Committed Employees?”, 13" European Academy of
Management Conference, Istanbul, Turkey, 26-29 June.

IHopovordeelc 6€ GVVEIPLO (KATOTIY TPOGKANGEMC)

Toayovpidn, E. (2016), “Ta o@éin e Opyavmotokng Apetc yio Tovg £pyalopuévoug
Kol Toug opyaviopovs”, 8% Zvvédpio Awoiknons AvBpwnivov Avvouikod otnv

Ellaoa, Owovouixo Iovemotiuio AGnvav, ABva, EAAGoa, 7 Iovviov.

Kpuvtic AtgOvav ERGTNUOVIKAV TEPLOOIKADV, GUVEIPIMV KUl CVALOYIKOV TOU®V

Applied Psychology: An International Review
Journal of Managerial Psychology

Europe’s Journal of Psychology

Academy of Management Conference

British Academy of Management Conference

Organization Social Irresponsibility: Tools and Theoretical Insights, A. Stachowicz-
Stanusch & M. Gianluigi (Eds.), Charlotte: Information Age Publishing
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ALOUKTIKY] 0p0GTNPLOTNTO.

2017- 2018
(Xewpeprvo EEaunvo)

2017 (Eapwvo
ESapnvo)

2017 (Eapwvé
Eapnvo)

2016- 2017
(Xewpeprvo EEaunvo)

2012-2016

2012-2016

Awaokorio AroroTicpikng Emkowvoviag
Tunpo Mépretivyk kot Emikotvaoviag, Ouovopkd
[Mavemoto Adnvav

Yvvordaockario Ercaymyns otnv Emkowovia
Tunpo Mépxetivyk kot Emikotvaoviag, Ouovopkd
[Mavemoto Adnvav

Yyvordaokario Oetikng Opyavooroxng [oweiog
Tunpo Mépxetivyk kot Emikotvaoviag, Ouovopkd
[Mavemoto Adnvav

Awaokorio AromomTicpikig Emkowvoviag
Tunpo Mépxetivyk kot Emikotvaoviag, Ouovopkd
[Mavemoto Adnvav

AWAEEELS aKAINNOTKNS YPaQ1)S ot podfqpota Ewcaywmyr
ot Awiknon Emyeipiiocov kol Opyavooioxi
Yopmeprpopd

Tuqua Mépxetivyk kot Emucowvaviag, Owovopuxko
[Mavemoto Adnvav

Enifleyn €pyaciov TponTULEKAOV QOITNTAOV
Tuqua Mépxetivyk kot Emucowvaviag, Owovopuxko
[Mavemoto Adnvav

ALOOKTIKA EVOLOQEPOVTO

Oetikn Opyavootiakn [adeia, AvwmoMrtiopikny Enwwowvovia, Etcaywyn oty

Enwowavia, Opyovociokn Xvurepipopd/ Poyoroyia, Aoiknon Avlporivov

[Topwv, Awiknon Enyepnoewv/ Mavatlpevt, Emyeipnoioxn HOum, Etopwn kot

Kowwovik Evbiovn

4

ZEVEC YAMOGEC

Ayyha (Proficiency, C2), Iomavikd (Superior, C2) and I'eppovicd (Zertifikat, B1)
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LCvooesic HY

SPSS, LISREL, AMOS, MS Office
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